
Celebrating International Women’s Day with 
Jess Costanzo, our Specification Sales Manager 

“At Simmtronic, we strongly believe that diversity and inclusion enables the best and 
most innovative solutions together with our clients.

As someone that embraces the power of experienced people to deliver for our clients 
and the communities in which we operate, I am fortunate to be part of this can-do 
industry.

There are over 15.5 million women in work in the UK, and yet such a small number have 
found their way into the construction industry - less than 20 per cent. One in every 
1,000 electrical contractors is female. We can do better than that.

There is definitely a lack of awareness, particularly regarding potential career 
opportunities for women and girls. More needs to be done. Starting at educational level, 
addressing the skills gap is key (the UK wide shortage of trained trade professionals in 
any and all trades), and helping all young people realise that having a trade, particularly 
being an electrician, plumber or carpenter is actually hugely advantageous. You can take 
home around £1,000 a week as a crane operator for example – if you are willing to put 
the hours and hard work in.

A greater focus on gender diversity is clearly opening new career opportunities for 
women that they may never have considered. I want to help younger women engage 
directly with our industry and see the depth of opportunities that exist for long and 
rewarding careers for both men and women.

I’m passionate about inspiring and encouraging others, hence me visiting career fairs, 
and I’m currently working on a programme in my own time, to encourage young people 
of all backgrounds and identities to consider a career in building services engineering. 

There are so many job roles involved in delivering electrical building services – most of 
which I interact with on a daily basis. How many of these people are women? Less than 
a third, and most of these are at junior levels within electrical engineering or working as 
lighting designers and architects.

Many of the young women I’ve met as electrical engineers are not British, but Greek, 
Italian, Bulgarian, Finnish, or Indian. This speaks volumes about the culture within our 
current educational system, where we direct our young people to seek careers. 

My day-to-day role involves consulting with a wide variety of talented professionals on 
finding the best solution for a given project. Liaising with different audiences across 
different ages and cultures provides us all with useful insights and a well-rounded 
understanding as to why the industry is as it is and what we as a company can do to 
help aid its development.

At Simmtronic, we are aware of the importance of these discussions and take them 
on board, as demonstrated regarding equal opportunities and gender discrimination 
through simple steps. For example, blind CV reviews for opportunities in our sales team, 
and performance/ability based progression criteria that is not biased towards 
characteristics that people cannot change about themselves: such as age, gender 
identity or race.

How you choose to identify with regards to your gender should not limit your 
opportunities - you be the writer. Your abilities and your willingness to be a part of the 
story should define your success, and everything I touch here at Simmtronic embodies 
those principles. Who you are and what you can grow to do are not inextricably linked.

I want to help spread the message and encourage more forward-thinking and diversity 
into this trade. If you have a passion, then go for it - this world is rife with opportunity!”


